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Zakladni informace

Navrienda mozZnd téma disertacnich praci budou zverejnéna na webu Katedry sociologie, andragogiky
a kulturni antropologie, na néjz je odkazovano z webu fakulty, ktery je urc¢en pro uchazece o doktorské
studium.

Témata budou dostupna od ziskani akreditace/otevreni pfijimaciho fizeni do studijniho programu
Andragogika/Adult Education.

Uchazec¢ po seznameni se s tématem muze odlovit potencidlniho vedouciho prace a domluvit se na
konzultaci nad tématem.

Uchazeci maji dale mozZnost volit vstficna témata, se kterymi oslovi garanta studijniho programu a
dohodnou se na terminu konzultaci tématu.

Zpracoval: doc. Mgr. Miroslav Dopita Ph.D.
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‘ Navrhy témat disertacnich praci

1)

Rozvoj talentu - talent management — srovnani zakladnich pristupl (9-box, faktorovy pfistup,
behavioralni popisy) klasifikace talent(l z hlediska efektivity fizeni odborného, manazerského
a osobnostniho rozvoje, pfipadné planovani nastupnictvi, nebo nejlépe z hlediska P&L
dopadu

Talent development - talent management - comparison of basic approaches (9-box, factor
approach, behavioural descriptions) classification of talents in terms of efficiency
management of professional, managerial and personal development, eventually succession
planning, or best in terms of P&L impact

(vedouci prace/supervisor: Miroslav Dopita)

Srovnani efektivity fragmentovaného on-demand pristupu k ziskavani znalosti/dovednosti vs.
tradi¢ni planovani a fizeni vzdélavani

Comparing the effectiveness of a fragmented on-demand approach to knowledge / skills
acquisition versus traditional planning and educational management

(vedouci prace/supervisor: Jana Polachova Vastatkova)

Analyza ucinnosti forem rozvoje digitalnich znalosti a dovednosti na jednotlivych drovnich
komplexity

Analysis of the effectiveness of the development of digital forms of knowledge and skills at
different levels of complexity

(vedouci prace/supervisor: Miroslav Dopita)

Kriticky pohled na aplikaci vzdélavaciho modelu 70/20/10 v ¢eské praxi organizaci ve vztahu k
vychozimu vyzkumu

A critical view of the application of the educational model 70/20/10 in the Czech practice of
organizations in relation to initial research

(vedouci prace/supervisor: Miroslav Dopita)

Gamifikace nebo virtualni realita ve vzdélavani a uceni
Gamification or virtual reality in education and learning
(vedouci prace/supervisor: Jana Polachova Vastatkova)

Big data ve vztahu k mozZnostem hodnoceni, planovani a predikce personalniho rozvoje a
vzdélavani

Big data in relation to the possibilities of evaluation, planning and prediction of personal
development and education

(vedouci prace/supervisor: Miroslav Dopita)

Profesionalizace nebo rozvoj pracovnik( v fizeni rizik
Professionalization or development of risk management personnel
(vedouci prace/supervisor: Miroslav Dopita)

Staze jako nastroj personalniho rozvoje pracovniki
Internships as a tool for personnel development of employees
(vedouci prace/supervisor: Jana Polachova Vastatkova)
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9) Udrzitelnost jako téma vzdélavani a uceni
Sustainability as a topic of education and learning
(vedouci prace/supervisor: Helena Grecmanova)

10) Uceni dospélych v biografické perspektiveé.
Adult learning in biographical perspective
(Vedouci prace/supervisor:: Miroslav Dopita)

11) Materska/rodicovska dovolend jako prostor k uceni
Maternity/Parental leave as a learning space
(vedouci prace/supervisor: Jana Polachova Vastatkova)

12) Ucici se seniofi
Learning seniors
(vedouci prace/supervisor: Helena Grecmanova)

13) Organizacni uceni jako mezigeneracni uceni (ve vybraném typu organizace)
Organizational learning as intergenerational learning (in selected type of organization)
(Vedouci prace/supervisor: Miroslav Dopita)

14) Akademicti pracovnici jako subjekt a objekt uéeni
Academic staff as subject and object of learning
(vedouci prace/supervisor: Jana Polachova Vastatkova)

15) Netradi¢ni studenti na vysoké Skole. Navraty ke vzdélavani/uceni.
Non-traditional students at the university. Returns to Education/learning.
(Vedouci prace/supervisor: Miroslav Dopita)

16) Uceni imigrant(. Uéeni na cesté.
Learning immigrants. Learning on the road.
(vedouci prace/supervisor: Daniel Topinka)

17) Poradny jako forma vzdélavani. Pohled z obou stran.
Counseling as a form of education. View from both sides.
(vedouci prace/supervisor: Miroslav Dopita, Daniel Topinka)

18) Promény profesniho vzdélavani.
Transformation of professional education.
(Vedouci prace/supervisor: Miroslav Dopita)

19) Vedouci pracovnici vzdélavacich organizaci jako objekt/subjekt vzdélavani.
Leaders of educational organizations as an object / subject of education.
(vedouci prace/supervisor: Helena Grecmanova, Jana Polachova Vastatkova)

20) Vzdélavani jako Zivotni zpUsob
Education as a way of life
(vedouci prace/supervisor: Helena Kubatova, Miroslav Dopita)

Internacionalizace andragogiky
CZ.02.2.69/0.0/0.0/16_018/0002316



